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Safeguarding Adults Level 3 - Course Content Overview

This advanced course is suitable for those in positions of responsibility in adult care settings.  This can

include (but is not limited to) managers and designated safeguarding leads in care homes and residential

settings, social housing settings, adult education, health and social care settings and charities.  The

course goes into greater depth than Level 2 on the role of the Designated Safeguarding Lead and the

multi-agency working structure and provides helpful links to tools and templates to help those in

positions of responsibility.

Content

Module 1 - Definition and context

The definition of ‘safeguarding’

Who is classed as a vulnerable adult

Where does abuse happen

Different types of abuse

Recognising signs of abuse

Risk factors

Creating the right workplace culture

What organisations can do

Module 2 - The Designated Safeguarding Lead

Who is the Designated Safeguarding Lead

Important prerequisites for the role



10 key responsibilities of the role

Module 3 - The Law

The Care Act 2014

6 principles for safeguarding adults

Examples

Safeguarding Vulnerable Groups Act 2006

Health & Social Care Act 2012

Mental Capacity Act 2005

Human Rights Act 1998

Equality Act 2010

Module 4 - Responding and creating the right procedures

Responding to disclosures

What to do if you suspect abuse

Making a referral

What happens after a referral

Do’s and Don’ts for manager,

Creating Adult Safeguarding Policy

Links to policy & procedures templates

Safer recruitment

Disclosure and Barring Service

Links to further resources

Module 5 - Multi agency working

The role of the Safeguarding Adult Board (SAB),



Duties of the SAB

Members of the SAB

The importance of collaboration and information sharing

Links to further resources

Final quiz

Learning Outcomes

At the end of this course, learners will be able to:

a) Describe what safeguarding means in the context of vulnerable adults.

b) List the responsibilities of the Designated Safeguarding Lead

c) List the main types of abuse, how to recognise them and what you can do in response.

d) Explain how key UK legislation gives protection to vulnerable adults in the UK and clarifies roles

and responsibilities.

e) Explain the procedure for responding to disclosures, making referrals and what happens once a

referral is made.

f) Apply learning in your work setting to create policies and procedures, including safer recruitment.

g) Describe the function of the SAB and the importance of information sharing.




